
Oregon State University Extension Service offers educational programs, activities, and materials without discrimination based on race, color, religion, 

sex, sexual orientation, national origin, age, marital status, disability, or disabled veteran or Vietnam-era veteran status.  Oregon State University 

Extension Service is an Equal Opportunity Employer. 

Darrin L. Walenta  

darrin.walenta@oregonstate.edu  

Union County Extension  

Ag Service Center  

10507 N McAlister Rd Rm 9  

La Grande, OR 97850  

(541) 963-1010 

Toll Free 1 -800-806-5274 

Fax (541) 963-1036 

 

 

 

 

 

John Williams  

john.williams. 1@oregonstate.edu  

Wallowa County Extension  

668 NW First St  

Enterprise OR 97828  

(541) 426-3143 

Toll Free 1 -888-844-3143 

Fax (541) 426-0243 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

November -December 2011  

Oregon  S ta te  Un ive rs i t y  Ex tens ion  Serv i ce  

The  Prompte r  /  Rancher  Rev iew  

A  Un ion ,  Baker  and  Wa l lowa  Coun ty  Farm &  Ranch  News le t t e r  

Weôre on the web!!  http://extension.oregonstate.edu/union/index.php 

CALENDAR 

November 

Nov. 22       OSU Beef Quality Assurance Workshop, Baker County Ext. Office, 6pm 

Nov. 30-Dec. 2     Hermiston Farm Fair 

 

December 

Dec. 1-3       OCA Annual Convention, The Riverhouse, Bend, Oregon 

        hǊŜƎƻƴ /ŀǘǘƭŜƳŜƴΩǎ !ǎǎƻŎΦ  опмр /ƻƳƳŜǊŎƛŀƭ {ǘΦ {Φ9Φ {ǘŜΦ нмтΣ 

        Salem, OR 97302  Ph.-503-361-8941  Fax-503-361-8947 

Dec. 5       Oregon Beef Industry Tour, Baker City, 4-8 pm 

Dec. 5       Union County Cattlemen Meeting, Extension Building, 7pm 

Dec. 13       NE OR Pesticide Applicator CORE Training- Union, Baker, Wallowa and 
        Grant Co. Extension Offices,  10am-3pm 

January 

Jan. 21       /ŀǘǘƭŜƳŜƴΩǎ  ²ƻǊƪǎƘƻǇΣ .ƭǳŜ aƻǳƴǘŀƛƴ /ƻƴǾŜƴǘƛƻƴ /ŜƴǘŜǊΣ [ŀ DǊŀƴŘŜΣ  

        OR  9am-4pm 

( 

United Stated Department of Labor (USDOL) Proposed Young  
Farmworker Regulations 

 

On Sept. 2, 2011, the US Dept. of Labor (USDOL) issued proposed tightening of regulations 
that control what hired young farmworkers can do, particularly 14 and 15 year olds. 
http://www.gpo.gov/fdsys/pkg/FR-2011-09-02/pdf/2011-21924.pdf 
 

Today, USDOL extended the comment date from Nov. 1 to Dec. 1 due to the complexity 
and issues involved. 
 

Some of the biggest changes involve education and training programs (tractor safety 
training in particular) for certification of youth to be employed on farms.  Other restric-
ǘƛƻƴǎ ƛƴǾƻƭǾŜ ȅƻǳǘƘΩǎ ŀōƛƭƛǘȅ ǘƻ ōŜ ŀǊƻǳƴŘ ŀƴŘ ƘŀƴŘƭŜ ƭƛǾŜǎǘƻŎƪ ƛƴ ŎƻƴŦƛƴŜŘ ŀǊŜŀǎΦ 
  
If you haven't seen these proposed regulations, I encourage you to take a look (they are 
long and complex) because they will impact any youth training programs, including 4-
IκCC! ŀǎ ǿŜƭƭ ŀǎ ŀƴ ŀƎǊƛŎǳƭǘǳǊŀƭ ōǳǎƛƴŜǎǎΩ ŀōƛƭƛǘȅ ǘƻ ƘƛǊŜ ȅƻǳǘƘ ŦƻǊ ǎŜŀǎƻƴŀƭ ŜƳǇƭƻȅƳŜƴǘΦ  
Remember that the comment period has been extended to December 1, 2011. 

mailto:darrin.walenta@oregonstate.edu
mailto:darrin.walenta@oregonstate.edu
mailto:john.williams.1@oregonstate.edu
http://www.gpo.gov/fdsys/pkg/FR-2011-09-02/pdf/2011-21924.pdf
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NE Oregon Private Pesticide Applicator CORE Training 
Course Date:  December 13, 2011 

 
** Note: Start Timeςprogram begins promptly at 9:45 a.m. ** 
**  Please RSVP at your local OSU Extension Service office!!  ** 

 

Contact:  Darrin L. Walenta, 541-963-1010, Union County, darrin.walenta@oregonstate.edu 
  

RSVP:    Baker Co. Extension Service, 541-523-6418 (2600 East St, Baker City 97814)   
   Wallowa Co. Extension Service, 541-426-3143 (668 NW 1st, Enterprise 97828) 
   Union Co. Extension Service, 541-963-1010 (10507 N. McAlister, La Grande 97850) 
   Grant Co. Extension Service, 541-575-1911 (530 E. Main Street, Suite 10, John Day 97845) 

 

Course Description:  The free training session will be delivered simultaneously via video-conference to OSU 
Extension Service office locations in Baker City, Enterprise, La Grande and John Day. The course is divided 
into two 2-hour sessions for a total of 4 CORE or general Oregon pesticide applicator re-certification credits.  
The training is sponsored by OSU Extension Service and is designed to allow participation in either AM or PM 
session (2 re-certification credits only) or both sessions (4 re-certification credits).  Please RSVP by contacting 
your local OSE Extension Service office.  Certified Crop Advisors will earn 1 Soil & Water Management CEU 
for attending the PM Session! 
 

AM Session: (2 Oregon CORE or general re-certification credits) 
 

9:45 - 10:00  Welcome, Orientation and Local Updates ς Host County Extension Faculty 
10:00 - 11:00   ά²Ƙŀǘ ǘƻ 9ȄǇŜŎǘ ƛƴ ŀƴ hw-h{I! tŜǎǘƛŎƛŘŜ LƴǎǇŜŎǘƛƻƴέ ς Leilani Monson, Health  
  Compliance Officer, Oregon Occupational Safety and Health Administration. 
11:00 - 12:00  ά²ƘŀǘΩǎ ǘƘŜ Cǳǎǎ !ōƻǳǘ CǳƳƛƎŀƴǘǎΚέ ς Leilani Monson, OR-OSHA  
12:00 - 12:15 Sign up for AM Session re-certification credits 
 
 
Noon to 1:00 pm  (Lunch on your own-PM Session starts promptly at 1 pm) 
 
 

PM Session: (2 Oregon CORE or general re-certification credits and 1 CCA Soil & Water Management CEU) 
 

1:00 ς 2:00   άwƛƎƘǘ ƻŦ ²ŀȅ ²ŜŜŘ /ƻƴǘǊƻƭΥ  LƳǇƭƛŎŀǘƛƻƴǎ ŦƻǊ ǘƘŜ tǊƛǾŀǘŜ !ǇǇƭƛŎŀǘƻǊ ŀƴŘ wŜŎŜƴǘ ¦ǇŘŀǘŜǎ 
 ŦǊƻƳ h5!έ ς Doni Clair, Pesticide Investigator, Oregon Dept. of Agriculture. 

2:00 ς 3:00  ά9ƴǾƛǊƻƴƳŜƴǘŀƭ CŀǘŜ ƻŦ tŜǎǘƛŎƛŘŜǎ ƛƴ {ƻƛƭΣ aŀƴǳǊŜΣ ŀƴŘ aǳƭŎƘέ ς Jennifer Fields 
or Jeff  Jenkins, OSU Dept. of Environmental & Molecular Toxicology.  

3:00 ς 3:15   Sign up for re-certification credits for PM Session 
 

 

 

mailto:darrin.walenta@oregonstate.edu
http://images.google.com/imgres?imgurl=http://pested.okstate.edu/images/spray.jpg&imgrefurl=http://pested.okstate.edu/categories.html&h=700&w=690&sz=95&hl=en&start=5&usg=__JvixI2KW3vzWPqI53RSNJtTGyRQ=&tbnid=03vISmZLh3X7DM:&tbnh=140&tbnw=138&prev=/images%


 

PAGE 3      

THE PR OMPTER/R ANCHER REVI EW  

A UNI ON,  BAK ER AND W ALL OW A  COUNTY FAR M AND R ANCH NEW SL ETTER  

 

 
Nov.-Dec. 2011  

Pesticide Applicator Licensing in OregonτWhen do I Need A License? 

When Licensing is needed 
1. Buying or applying restricted-use pesticides. 
2. !ǇǇƭȅƛƴƎ ǇŜǎǘƛŎƛŘŜǎ όƛƴŎƭǳŘƛƴƎ ƘŜǊōƛŎƛŘŜǎύ ǘƻ ǎƻƳŜƻƴŜ ŜƭǎŜΩǎ ǇǊƻǇŜǊǘȅΦ 
3. Applying pesticides as a public employee while using a fuel or electric-powered sprayer or spreader. 
4. Giving advice on how to use a restricted-use pesticide or which restricted-use pesticide will work best. 

When Licensing is not needed 
1. !ǇǇƭȅƛƴƎ ŀ ǇŜǎǘƛŎƛŘŜ ƻƴ ŀ ǇŜǊǎƻƴΩǎ ƻǿƴŜŘ ƻǊ ƭŜŀǎŜŘ ǇǊƻǇŜǊǘȅΣ όƴƻ ǊŜǎǘǊƛŎǘŜŘ-use pesticides). 
2. Applying a pesticide on a property owned or leased by an employer while acting as an employee  
      (no restricted-use pesticides; for public employees, no fuel or electric-powered sprayers or spreaders). 
1. Giving advice on general-use pesticides. 
2. Performing structural pest inspections for individuals buying or selling a home. 
3. Applying a pesticide while doing lawn maintenance if all of the following are true: 

Small residential lawns or gardens only; no commercial property. 
No restricted-use pesticides. 
No fuel or electric-powered sprayers or spreaders. 
Use of pesticides is not stated in advertisements, contracts, or invoices. 

Study materials are available on the internetτhttp://www.oregon.gov/ODA/PEST/examdescrip2.shtml 

Computer based testing is now available at most testing locations. Call 1-877-533-2900 or visit 
http://www.oregon.gov/ODA/PEST/testcenters.shtml.  

  

OSU Beef Quality Assurance Workshop 

Come join us at the OSU Baker County Extension office for a Beef Quality Assurance (BQA) certi-
fication/recertification workshop on Tuesday, November 22.  Beef Quality Assurance is a pro-

ducer driven educational program aimed at educating both producers and consumers about producing healthy, 
wholesome, quality beef.  Come learn about ways to protect your livestock, your investments and your way of life, 
all while providing a healthy nutritious food supply for Oregonians and the world.  Workshop starts at 6 p.m. and 
should be completed by 9 p.m.  Please RSVP to 541-523-6418 by Monday, November 21st. 

Selecting Heifers to Keep as Replacements 
Dr. Ken Olson 

It's nearly weaning time and I expect most people have weaning and marketing plans in place. The unprecedented 
highs in calf prices have to make marketing calves a fun and exciting process this year. An important part of that 
decision is determining how many and which heifer calves to keep as replacements. It will likely be enticing to sell 
them all when one considers how much they are worth. 
 
The alternative to consider is the value that replacement heifers might bring in the future as productive cows in 
your herd. We have heard all the news about how low the inventory of cows is in the U.S. Economists suggest that 
economic indicators should have been causing herd expansion. However, other factors including high feed costs 
and the devastating drought in the Southern Plains have caused further herd liquidation. Opportunities exist for 
profitable cow-calf enterprises for several years to come. 
 
To prepare for these opportunities, choosing heifers with the highest potential to be productive cows is more im-
perative than ever. Most people select heifers they will keep as replacements at the time of weaning or shortly 
after. The first decision is how many heifers to keep. This depends upon whether a person wants to maintain the 
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same herd size, expand, or shrink. Once that goal is set, then evaluate how many cows 
will be culled. As is obvious, it is pretty simple to determine how many heifers to keep 
depending on the herd size goal. Of course, more heifers need to be kept proportionate 
to the number of cows culled because not all heifers will successfully get pregnant and 
become members of the cowherd. How many extras to keep depends on several fac-
tors: feed resources available to support heifers, and what the market potential for non-
replacements is throughout various stages of development.  
 
There are a variety of potential markets for various ages and classes of heifers. First, as already mentioned, they 
are worth a lot this fall as weaned heifer calves. Another opportunity is to sell quality heifers that exceed your re-
placement needs as yearling heifers next spring, as bred heifers next fall, or even as bred two-year-olds. All of 
these delayed markets have the potential to add a lot of value to them, but of course, depends on feed resource 
options to support them beyond weaning. Prices for bred heifers this fall are as phenomenally high as calf prices. 
Finally, there is the option to retain more heifers than needed for replacement purposes and sell the surplus as 
long-yearlings off grass as feeders. 
 
There are a variety of criteria to use for the selection process. Probably the most tried and true is visual appear-
ance. This can be a valuable tool in terms of ensuring that the replacements are structurally sound, show feminin-
ity, and have smooth, well-attached udders without extra teats. We have long recommended that replacements 
should be the oldest and largest heifer calves. This is based on a number of excellent research studies from the 
1970s and '80s that indicated that age and weight play important roles in when heifers reach puberty, and that 
older and heavier heifers are more likely to reach puberty by initiation of breeding as yearlings. Recent research 
has indicated that age plays a more important role than size, indicating that choosing the oldest heifers is more 
important than choosing the largest (granted, they often go hand-in-hand). We may often want to purposefully 
avoid the largest heifers simply because they also will likely become cows that are very large at maturity.  
 
Finally, a very valuable tool that is often overlooked is to evaluate herd performance records to help find the best 
candidates. Highly productive cows are likely to produce highly productive daughters. Sort the herd performance 
records and identify the daughters of the most productive cows. Once this list is made, then go through and select 
the oldest heifer calves. Finally, visually inspect those heifers and cull any that are not structurally sound, femi-
nine, etc. 
 
Additional selection criteria can be added as heifers get older. This can be tremendously valuable to help with se-
lection of the very best replacements. If excess heifers are retained through the winter until they are yearlings, 
then post-weaning growth can be considered, and potential to be pubertal by breeding can also be considered. If 
excess heifers are kept through breeding, run on grass through the summer, and then pregnancy tested, then the 
value of selection based on fertility is obvious. The open heifers are essentially grass cattle that can go into the 
feedlot. There is a lot of value in these kinds of heifers this fall, also. Because of high corn prices, cattle feeders are 
very interested in heavy feeders like this that will perform well and finish quickly. As a result, value has been 

added to all retained heifers, both those that become replacements and those that 
become feeders. 
 
Choosing replacement heifers has always been an important decision, and is one that 
most cattle producers enjoy doing. The cattle industry is in the midst of really interest-
ing times that can be considered either opportunities or challenges depending on 
your perspective. The right heifers can become the right kind of cows that add a lot of 
value and opportunity to your herd in the future.  
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Dealing with Wolves in Oregon 
October 6, 2011-(Revised Update) 

With the dispersal of wolves from Northeastern Oregon to several new places throughout the eastern half of the state, 
citizens need to know what is legal, whom to contact and what procedures you may need to follow if you encounter a 
wolf.  An additional concern is that the wolves in Oregon can be found in close proximity to homes, calving operations, 
barns and other places where people work, live and play. 

The wolf is currently listed as Endangered under the Oregon ESA. It has been delisted by the Federal Government in the 
portion of Oregon that lies east of Hwy 395 from the Washington line to Burns, then south along Hwy 78 to Burns Junc-
tion, and south along Hwy 95 to the Nevada border.  West of that line wolves are listed as threatened under the fed-
eral ESA, however, management of the wolves is very similar and contacts below would be the same.    

Actions that can be currently taken in Oregon  
(Phase I of the Oregon Wolf Plan) 

Phase I rules apply until four breeding pair of wolves produce pups that survive until Jan 1, for a minimum of three years.  At that 
time wolves may be delisted in Oregon and a new set of rules will apply during Phase II. 

No permit required 
If a livestock producer sees a wolf testing or chasing livestock or in close proximity, they may scare a wolf off by firing 
shots in the air, making loud noises or otherwise confronting the wolf provided no bodily harm is done to the wolf. 
Such incidents must be reported to ODFW within 48 hours and the rancher cannot be intentionally looking for a wolf.  
 

ODFW permit required 
Before a permit is issued, ODFW will consider the location of den sites and any attractants that may be luring wolves to 
the area.  


